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00:00:08 Hannah Randolph
Hello and welcome back to the latest Fraser of Allander podcast.
00:00:10 Hannah Randolph
I'm Hannah Randolph, an economist here at the Institute, and today I'm joined by FAI director Mairi Spowage and Jack Evans, who's a senior policy advisor for JRF in Scotland.
Thank you both for joining me today, particularly you, Jack.
00:00:22 Hannah Randolph
We're here today to discuss Scotland's labour market and particularly a joint piece of work between JRF and the FAI that we've just finished.
00:00:30 Hannah Randolph
So in our report, we look at the number of people who want to work across different areas of Scotland, and we define that a little bit differently than the usual unemployment statistic.
00:00:39 Hannah Randolph
So we include both people who are actively looking for work and people who are considered economically inactive but have indicated that they would like to work under the right circumstances.
00:00:49 Hannah Randolph
Then we compare the people who want to work with the number of advertised jobs in particular areas to get a sense of how the potential labour supply compares to labour demand.
00:00:59 Hannah Randolph
So what's going on across these different local labour markets in Scotland.
And so one of the key things that we found is that ratio of people who want to work to the number of advertised jobs varies quite a lot across local authorities and different regions in Scotland.
00:01:16 Hannah Randolph
And the big headline and the standout in the report is Dundee, which has about 35 people who want to work for every advertised job.
00:01:25 Hannah Randolph
And we also look at regions, but Tayside does still have the highest ratio.
00:01:31 Hannah Randolph
Jack, what's been the response to that or what have you heard in conversation with different local authorities?
00:01:37 Jack Evans
Thanks, Hannah.
00:01:37 Jack Evans
Well, the local authorities have been really interested in the research and have been kind of kept aware of what's going on and what we're going to be looking at.
00:01:47 Jack Evans
I think the first thing to say is like a really welcoming of some data and some attempts to look at the data in different ways.
00:01:54 Jack Evans
I think they're kind of perennially frustrated with the kind of lack of good quality data that can inform their policy decisions.
00:02:02 Jack Evans
So I think first thing they're kind of pleased that we're looking at this. They're interested in the kind of wants to work categorization that we've had.
00:02:13 Jack Evans
And I think that overall the response has been, like it's a good intervention, that they also recognize as people are delivering services and responsible for services within their authority that are to support people into good jobs.
00:02:24 Jack Evans
They recognize the core central argument of the report that we have written, which is that we need to also focus on the demand sides of what's happening in the labour market and not just the individual.
00:02:34 Jack Evans
Now getting change on that and shaping employability services to kind of adopt that wholeheartedly is not a straightforward process - there's things coming up in national policy that should support some of that.
00:02:47 Jack Evans
But I think overall, the local authorities have welcomed the intervention or the ones that we've spoken to at least.
00:02:56 Hannah Randolph
That's something that we've come across as well, speaking to people, as you said, in employability.
00:03:02 Hannah Randolph
And one of the things that they've mentioned is the funding settlement that they get for different employability services is based on the Annual Population Survey data.
00:03:11 Hannah Randolph
And so again, that issue of wanting good quality data so that they can make sure that they're getting the money that they need to provide these kinds of services has been really important.
I know that's something that COSLA and different local authorities are kind of pushing for.
00:03:24 Jack Evans
Yeah, I think talking of funding in that kind of settlement between local authorities and government and obviously as JRF what we're, our core interest is the reduction of poverty and specifically child poverty.
00:03:34 Jack Evans
And we had an opportunity or the Scottish Government had an opportunity before the elections to set out a plan to reach the child poverty targets over the next couple of years to the end of the Parliament when the targets are due.
00:03:45 Jack Evans
But they didn't take that opportunity and set out a much shorter plan, which is a missed opportunity to kind of create more kind of funding settlements for a longer period of time that we know those who are delivering employability support and services are really keen.
00:03:58 Jack Evans
So it was a missed, that was a missed opportunity and we hope that the government quickly kind of redoes a plan and can give some certainty to providers about what's coming in.
00:04:12 Hannah Randolph
And that was an interesting angle in the report, and then what you guys wrote alongside it was looking specifically at parents and trying to get a sense of how many parents want to work, how does that vary across different local authorities?
00:04:24 Hannah Randolph
Because certainly employability services are trying to address barriers to the labour market and those will look different for parents. And that will have to be a really big part of any anti-child poverty measures undertaken by the new government.
00:04:39 Mairi Spowage
And it is really interesting, not to get too diverted onto manifestos in the election and so on, which is obviously still in our minds after all the work we did on it.
00:04:48 Mairi Spowage
But it is one of the big policy discussions was around things like childcare and the election campaign.
00:04:55 Mairi Spowage
And there's lots of potential offers of new and expanded childcare offers and so on for parents, presumably to be able to work more or go into the labour market if they're not currently able to.
00:05:08 Mairi Spowage
Now there's all sorts of questions, of course, about the affordability of that in a tight fiscal environment and also whether the childcare provided is not just provided but also the right kind for people to get the right sorts of jobs.
00:05:19 Mairi Spowage
But as Jack's touched on, if there isn't, you know, jobs on the demand side, if there aren't jobs available in a local area, then that's a different problem which requires different sorts of solutions than supporting people into jobs, if there are no jobs there, then that's about regional economic strategy, that's about how we create opportunity and drive business investment to create new jobs and that sort of thing, which are very different policy responses than things like childcare or employability, which can support people into jobs that are there.
00:05:53 Mairi Spowage
So I think that's why it's really been a really interesting project to look at it this way, to think about how you would approach both of these policy problems, which are very different and require different solutions.
00:06:04 Jack Evans
I thought what was really interesting that came out from your analysis as well was that proportion of parents who are in that want to work category, how that varies throughout Scotland.
So although we highlight Dundee and Tayside as having that highest ratio, a really kind of difficult labour market.
00:06:23 Jack Evans
Within that group, like less than 20% are parents, whereas that is double the number in the Northeast.
So you've got over 40% of the wants to work category in the Northeast are being parents.
00:06:34 Jack Evans
So that again kind of points to like different solutions and levers within those two different kind of regions being very difficult to kind of just lay over a big universal childcare offer or a new designed employability offer to kind of to meet that challenge.
00:06:48 Jack Evans
So the Dundee numbers looked like that was driven by single parents. And I thought it was interesting.
00:06:53 Jack Evans
We put out the report yesterday when the NEETs, it was basically NEETs day in the policy world. So I'm surprised anyone kind of noticed our report, but it's good that they did.
00:07:03 Jack Evans
I think that might be something that Dundee might be looking at, so kind of meeting that challenge while having these statutory targets and the council being responsible for them as well with their child poverty delivery plans is really difficult.
00:07:15 Jack Evans
I don't envy local authorities at the moment having to take on all these pressures without the correct data and without adequate support from Scottish Government as well.
00:07:23 Jack Evans
So I think this kind of work should hopefully kind of open up more discussions about what kind of tactical policy solutions we can have across Scotland.
00:07:35 Hannah Randolph
Yeah, that's something that is, it was interesting that it was so different across different parts of Scotland.
00:07:41 Hannah Randolph
And it makes me feel sort of better, I guess, about that devolution of employability services because different local authorities can then make choices that are really specific to their area and tackle the issues in that particular area.
00:07:53 Hannah Randolph
But as you say, it creates an enormous challenge for them, particularly if they are working with lower quality data or something like that, and they need to understand the challenge to be able to target in the way that they'd like to.
00:08:09 Hannah Randolph
I want to circle back a little bit to that want to work measure and using that as opposed to looking at unemployment because that was kind of one of the, that's one of the most interesting parts of the work for me.
00:08:22 Hannah Randolph
And I did have a look back at the first e-mail you sent us, Jack, kind of asking us about this work.
And I won't read it out or anything because I think that's a nightmare that I've had of like someone reading an e-mail in public that I've written.
00:08:36 Hannah Randolph
But the hidden unemployment angle was really there from the start. That was what you were asking us about, as well as bringing in the labour demand side, you know, the jobs that are available.
Could you talk a bit about why that was important to you and to JRF?
00:08:51 Jack Evans
Yeah, I think there's a number of reasons for this. Some of them petty personal animuses that I'll get to later on, but kind of there's a couple of like structural things that have been really on my mind over the last couple of years working at JRF on labour market policy and childcare and child poverty.
00:09:11 Jack Evans
So firstly, it is the kind of unhelpful chat in politics around the relationship between paid work and poverty.
00:09:22 Jack Evans
Now, at one end, it's kind of, pull yourself up by the bootstraps, you know, I could get a job, why can't you get a job type stuff, which I feel is like deeply unfair and just inaccurate kind of understanding of the problem.
00:09:37 Jack Evans
So that's why we kind of went into a bit of the language in the report about how kind of language and biases can be shaped and then they can influence policy.
00:09:44 Jack Evans
So the kind of use of inactive when people are anything but is really harmful. But also thinking to understand this kind of wider, the role that work can play in reducing poverty. And parents are working at incredibly high levels as well.
00:09:57 Jack Evans
So if you look at those under fives, parents of under fives, they're up at almost 80% employment rate. So the idea that there's this massive group of lazy parents sitting around not working is just false.
00:10:08 Jack Evans
So I wanted to get a really good overview about what the labour market potential is in Scotland.
And I think that people in the category of inactive are often put off by experiences that they've had in the labour market.
00:10:20 Jack Evans
They've perhaps gone into work and then gone out of work. A large proportion of them have childcare responsibilities or other caring responsibilities that make work kind of not possible.
00:10:30 Jack Evans
We produced another bit of work with yourselves in the run-up to the election called Meeting the Moment and we analysed what kind of support parents would need to get into the labour market to reduce poverty by a significant amount to reach the targets, we came up with this number of 50,000 parents needing to be supported into work over the next term of the Parliament.
00:10:48 Jack Evans
And quite frankly, I wasn't sure if that existed in the Scottish labour market.
00:10:51 Jack Evans
So it's based on IPPR tax benefit modelling. So I wanted this work to kind of answer that question because what I had after putting Meeting in the Moment out was a number of local authorities coming out to me saying, right, we'd love the Meet in the Moment report.
00:11:03 Jack Evans
We know we've got to get 50,000 over the next five years into the labour market.
How many in Clackmannanshire? How many did Dundee need? How many did Perth and Kinross need?
00:11:11 Jack Evans
And I have to go, sorry, I don't actually know because the data is rubbish and this is just like modeling.
00:11:15 Jack Evans
So I thought that by including employed and other interested in looking for work potentially would be a much better way of kind of categorizing the local authorities potential labour market pool that they could have.
And that would be like the minimum expectation of what their services should be built around. And that number far and away surpasses what's currently in the kind of No One Left Behind ambition.
00:11:39 Jack Evans
Like we're talking a couple of thousand people put into work, supported into work each year, which is great.
00:11:44 Jack Evans
There's nowhere near the scale needed to meet the child poverty to targets and deliver the kind of Scotland free from child poverty that we all know are all working for.
00:11:52 Mairi Spowage
Yeah, I think this is a really good point because, you know, unemployment has a very specific meaning in the, you know, the international labour definitions.
00:12:02 Mairi Spowage
You have to have been looking for work in the last couple of weeks and be able to start work in the next couple of weeks.
And so even if you're, say, a parent who has had some insecure work but hasn't been able to make it work with childcare, and you would really like a job, you're not going to be classed as unemployed because you probably wouldn't be able to start in the next couple of weeks for those sorts of reasons.
00:12:24 Mairi Spowage
So whilst the measures on the people who are inactive but would like a job are imperfect, we at least have some data on it, which is what we've used here to try and come up with that.
00:12:33 Mairi Spowage
And it does give you the idea of that potential if, if only the support was right.
00:12:39 Mairi Spowage
And that can be about childcare or it can be about adaptations for disability or it could be about lots of different things.
00:12:46 Mairi Spowage
But I think that's why it is quite instructive to look at the size of that pool because unemployment has such a specific definition which people don't always appreciate.
00:12:54 Jack Evans
Yeah, and just on the kind of when I sent that first e-mail as well, just we've been working closely with colleagues in Northern Ireland, so I've been looking at kind of their kind of data and the kind of understanding of the labour market over there, just to kind of get myself familiar with it, I just thought that hidden unemployment categorisation in Northern Ireland is absolutely massive.
00:13:11 Jack Evans
And I've seen that about Dundee having similar levels as well.
So to be honest, Dundee coming out top is not very much a surprise because it was partly driven by research in Northern Ireland and Dundee that I'd seen that this wants to work category was kind of really coming into play in terms of policy.
00:13:29 Hannah Randolph
Yeah, and I have heard from a couple people just kind of questioning that proportion of people who are inactive but say they want to work.
00:13:36 Hannah Randolph
And it was interesting to think about because it is, you do have to trust people to an extent and these are responses that are coming from the Annual Population Survey of people who say, I'm inactive but I would like to work.
00:13:47 Hannah Randolph
And people can say whatever they like in the survey, but I think it is important to, to start somewhere and to start to consider those people as people who potentially could move into the labour market, and, survey responses are imperfect and that's kind of what we've got to work with.
00:14:01 Hannah Randolph
So I thought it was a really, really good place to start.
And as we've been thinking about how we can learn things about the labour market that move away from that survey approach, I think that's one of the things understanding who's employed, like who's currently looking for work or who might like to work is something that we probably will still need to continue to rely on surveys.
00:14:24 Jack Evans
Yeah. Can I just say on that, like not trusting what people are saying in these surveys, and I've heard that from a few local authorities just in passing and over the years.
00:14:36 Jack Evans
I think that just speaks to quite a troubling way of doing policy.
Like you cannot design your responses to stuff around what your worst expectations of people are.
00:14:46 Jack Evans
And I think if we do that, we're kind of going to feed into like all kinds of terrible narratives and stereotypes and no wonder people don't trust us and no wonder people are feeling overlooked and ignored and let down by an economy and the labour market if some of the people kind of responsible for delivering are thinking that way and perhaps that's been their experience. But I would hope and I would expect that the majority of people would want to kind of, and I know people want to get on, do the best for their families and their communities, are not going to be doing anything to harm that.
00:15:14 Mairi Spowage
I think that's a really good point and I think in many conversations that I've been involved in about the labour market in the last few years, there's a huge conversation about the language around this even, the term inactive itself is quite a pejorative one and I've had when you use economically inactive as the sort of technical term for this group of people, unpaid carers or whatever saying, why are you calling me inactive, for example, which is a completely fair point.
00:15:42 Mairi Spowage
And even when you think about the NEETs stuff that's come out this week as well, you know, the amount of people in that cohort who are desperate to get a job, but the labour market has just left them behind.
00:15:53 Mairi Spowage
You know, there's a dearth of Saturday and entry level jobs that are all drying up at the moment.
00:15:58 Mairi Spowage
The government have hugely increased the cost of employing people and also increase the cost of younger people in the labour market massively. So there's not the incentive that there was there to employ younger people.
00:16:09 Mairi Spowage
And all of these things have happened to people, so, it's always important for us to think about that kind of language, whilst it's sort of the economic technical term for it, sort of international definition.
00:16:21 Mairi Spowage
It can be seen as quite pejorative and I don't really blame people for feeling that, to be honest.
00:16:25 Jack Evans
Yeah, that's why we made quite a clear point within the report that we're using this wants to work definition, wants to work definition as like as a term for this report, but it should by no means mean that the opposite is true of anyone that's not in that category.
00:16:40 Jack Evans
Because there'll be plenty of people that want to work that are not in our wants to work category that are out of work right now.
00:16:44 Jack Evans
But I think you're right. I think it's about how we talk about it.
00:16:49 Hannah Randolph
So one of the underlying pieces of the report as well is grappling with that question of labour market statistics and how well do we know what we think we know about the labour market.
00:16:59 Hannah Randolph
And so something that we've talked about in the FAI quite a lot is this issue, recent issues with the Labour Force Survey, with the Annual Population Survey, if you're looking at local authority level, and sort of the decline in reliability of those statistics.
00:17:14 Hannah Randolph
So in the report, we do produce some statistics from those and then compare them to estimates that are coming from more administrative data from stuff like HMRC tax records and that kind of thing to try to get around that.
00:17:27 Hannah Randolph
And we have some work coming out next month with the Scottish Health Equity Research Unit that will kind of go into more detail and hopefully provide more information to local authorities as they try to grapple with this question of how do you know what's going on in your own labour market? How do you design services around that?
00:17:45 Mairi Spowage
And I think that, the answer in the future is likely to be, what other administrative data sources can we draw upon to get a better understanding of this?
00:17:56 Mairi Spowage
Because one thing I was struck while we were doing this project, Hannah, was that, even when you look back at when the response rates on the labour force survey were much higher, the data were more reliable than they are now, or at least certainly than they were in the period of 2023 and 2024 when they were particularly difficult.
It's still really difficult to say for sure that, local authorities are different to the Scottish average because of the sorts of sample sizes that we're having.
00:18:21 Mairi Spowage
In particular, local authorities in particular, such as the island local authorities.
00:18:25 Mairi Spowage
So it's always been quite ropey at the local authority level to really understand what's going on.
00:18:31 Mairi Spowage
And when you then break it down to these, you know, want to work measures or, the sort of responses of those who would want to work if only they had the right support. You're really talking about quite unreliable data to really understand the demand for particular services.
00:18:47 Mairi Spowage
And whilst you're always going to need a survey to ask someone, you know, would you want to work if only the conditions were right?
00:18:53 Mairi Spowage
The more we can do to draw in and link together different forms of administrative data to provide better intelligence for local authorities, the better.
And I don't think it's like, you know, we wish we could go back to pre-COVID APS, because actually I don't think that was good enough either.
00:19:09 Mairi Spowage
And we just need to be exploiting as a country all of the data we can to ensure that the intelligence about local areas is there because as Jack touched on at the beginning of the pod, the challenge is just so different in different areas and different policy solutions will be required.
00:19:26 Jack Evans
May I ask Mairi and Hannah, like from the outside from a non-expert at these statistics and these surveys, it sounds crazy that we're unable to have decent estimates that tell between the different local authorities and the Scottish average because you look outside and it is different and policy being made upon data that's so ropey.
00:19:46 Jack Evans
Like is that just something that's kind of accepted and baked into the kind of the world that we're in, or are people kind of actively really pushing to change that?
00:19:55 Jack Evans
Because there seems to be like, surely more data has never been collected. Like we all have such huge digital footprints.
We've got AI, we've got the capabilities at some levels, but I suppose at local authority level, perhaps they don't have the kind of capacity within their teams to then do stuff with the data.
But I'd be interested what you thought of that.
00:20:14 Mairi Spowage
Yeah, I mean, it's a great point. There are lots of different things happening at once, to be honest, in the data landscape.
00:20:19 Mairi Spowage
Increasingly, government is starting to link data sets from admin sources together with things like, in a very safe way, of course, with things like census data and other large data sets to be able to think what sorts of insights can we get about populations.
00:20:35 Mairi Spowage
Because once you have admin data, you're much more likely to be able to say something with certainty about a smaller area than with a survey, which is always going to have sample size restrictions.
00:20:44 Mairi Spowage
At the same time, household surveys in particular have been going through a decades-long problem where people are just much less willing to take part in them than they used to be.
00:20:54 Mairi Spowage
So we've seen this trend across surveys and this isn't just in the UK, it's happening in other countries as well. These sorts of trends over time of falling response rates.
00:21:02 Mairi Spowage
So lots of big institutes like the ONS and national statistics institutes are thinking, you know, what do we do about this changing in culture really?
You know, is it more incentives to take part?
You know, you can even think because business surveys are compulsory, for example, the census is compulsory. Could you make it? I don't know.
00:21:18 Mairi Spowage
You know, there are all these sort of conversations going on in the survey field. But I think at the end of the day, we need to get much better at exploiting the data that we do give to lots of agencies.
00:21:27 Mairi Spowage
You're thinking about how we can safely link that up to get insights for policy making.
And if that meant we only had to ask people through surveys about the things that we can't get from that data, such as how are you feeling today? Or would you want to work if you could get the right support?
00:21:42 Mairi Spowage
Then, you know, that's the thing. We need to focus the surveys in on those things that we can only get from. asking people what they think or how they feel and get stuff that they tell agencies all the time from HMRC or DWP and from that data.
00:21:57 Mairi Spowage
There's a bit of a cultural thing in the UK about generally about linking up data, but I imagine citizens in general think that's what the government does, but it's actually quite bad at it and it takes too long and it's there's actually not enough sort of legal gateways to ensure that it can be done.
00:22:14 Mairi Spowage
And it takes years and years and years for data sharing to properly happen.
So, it would make a huge difference in the production of statistics, search, crucially policy design and delivery if this was done better and more extensively.
00:22:34 Mairi Spowage
I mean, it's definitely a big topic of discussion, and it has progressed.
And there are some new data sets that have been made available recently, such as the RAPID data set, which links up DWP and HRC data, really exciting development.
00:22:47 Mairi Spowage
But it all has taken so long. And it just needs to move more quickly, I think, so we can get more insights, particularly at a local level.
00:22:56 Mairi Spowage
Surveys are never going to be good enough. We're just never going to survey enough people to get really good data at local authority level, for example.
00:23:05 Hannah Randolph
It does seem like this kind of post-pandemic dip in survey quality may have sort of prompted a jump towards using other data sources that might not have happened as quickly.
00:23:17 Hannah Randolph
Obviously, they've been in the works for a long time, but it did kind of force a transition, I think. And I think that in the long term will be a good thing.
00:23:27 Hannah Randolph
It's just difficult while we're in the middle of it because it's hard to know what's going on.
And I think that's also true of improvements to the Family Resources Survey, which we've talked about a lot, and how ultimately the data improvements that they're making are really good and will be really useful and will help us measure poverty better and incomes better.
00:23:47 Hannah Randolph
But in the short term, it makes it difficult to see what progress is being made towards Scotland's child poverty targets, for example, because these changes are kind of happening at the same time and creating breaks in the data as we're approaching the targets.
00:24:00 Hannah Randolph
So it makes it difficult while we're in the middle of it, but ultimately it's a good thing, I think.
00:24:06 Mairi Spowage
Yeah, because if you look at FRS data, currently we're measuring poverty on three-year averages in Scotland because the sample size isn't big enough.
We couldn't do it at a local authority level. You know, there are other measures that people look at for this.
00:24:16 Mairi Spowage
You know, I think people in general will be quite surprised that we don't know what official poverty rates are in different areas of Scotland. You know, and that's because it's a survey that's used to do it, especially given the - to fill in the Family Resources Survey is quite an intense process.
00:24:31 Mairi Spowage
The sample size is relatively small compared to some of these other surveys. It's just never going to be able to answer those questions.
00:24:36 Mairi Spowage
So what we need is good data on income and benefits from administrative sources to really be able to revolutionise how we measure poverty and ensure that we can do it at a local level so it's really understood well.
00:24:48 Mairi Spowage
So yeah, surveys will always have their place and they're always going to be very important. But we're moving to a world hopefully where they fill in the gaps that can't be answered by these administrative sources.
00:24:59 Mairi Spowage
That was a very long answer to that question, Jack, sorry. It’s something we talk about a lot in the FAI.
00:25:03 Jack Evans
I mean, it's like I was asked about the report on the news the other day, or last night, and I instantly wanted to start talking about the data.
00:25:12 Jack Evans
I think you're right.
I don't think people, and rightly, because people have got other things to do with their time, would think it's as wonky as it is, because people speak with real confidence about what's going on in the labour market, whether that's from politicians or commentators.
00:25:25 Jack Evans
But yeah, probably enough of that data chat from us.
00:25:30 Jack Evans
But not to be, not to be glib about it, I suppose, is that because behind those that data is where we're trying to trying to work and the people that are behind some of those stats.
00:25:39 Jack Evans
And I think if you're looking at somewhere like Dundee, which has a poverty rate above the average, has significant pockets of poverty, like in the east of Dundee, while they have one of the, we have a very good local authority that understands poverty.
00:25:52 Jack Evans
Like they've got their, I worked with them when I was at Living Wage Foundation and they were the first Living Wage city.
00:25:58 Jack Evans
You know, Dundee Fairness panel that works to connect people from who have lived experience of poverty into the policymakers.
00:26:06 Jack Evans
And their Discover Works employability program is good, like it's innovative, it's strong, it works with business, like we say, but still they face this incredible challenge.
00:26:14 Jack Evans
So the data highlighting it shouldn't be a surprise, but hopefully it can allow them to, that we fit in this report, allow them to kind of think about some of those issues and the scale of the challenge a bit more clearly.
00:26:24 Hannah Randolph
Yeah, and I think you made a really good point in what you'd put out about these statistics and the numbers kind of sitting alongside local knowledge and other types of information that we have about what's going in the labour market, evidence from qualitative research and all of the knowledge that's held within people working in local authorities, just average people who know what's going on in their community, that kind of thing.
00:26:48 Hannah Randolph
And the single number is never going to tell you how to address all of these issues.
00:26:55 Hannah Randolph
So, Jack, what's next in this area?
00:26:57 Jack Evans
Well, I think Mari had said earlier before we started recording that this feels like an intervention either in the middle of a conversation or the start of a conversation.
And I think that's right.
00:27:06 Jack Evans
The winning party of the Scottish Election committed to a national comprehensive review of employability delivery and services, which probably clarifies employability partnerships and local, and LEPS and, you know, what we said in the report is that the parent in Dundee is not looking for a grand commission, she's looking for a job, a good job that pays enough so that she doesn't have to worry about living in poverty.
00:27:28 Jack Evans
So what's next is probably working with the local authorities so they don't have to wait for the Scottish Government to come to their rescue because I don't know if that's going to happen and make the most of the quite significant resources that are already at their disposal and try to understand if we can make interventions in specific local authorities that could kind of turn some of this labour market potential, which we've seen through the report, into realising that potential and supporting people into good jobs.
00:27:54 Jack Evans
I think that's where JRF want to kind of focus our energies on over the next year at least
on the back of this research. Really grateful for Fraser for working so closely with us on it. I think it's given us a real good platform to kind of make our next couple of interventions in the coming year.
00:28:09 Hannah Randolph
Yeah, that all makes sense. And it's certainly something that we're continuing to think about.
00:28:13 Hannah Randolph
Obviously, we always push for data improvements, but also what other types of research or information are useful to local authorities who are trying to take this on.
00:28:22 Hannah Randolph
So thank you both for joining me today.
You can find both of our reports on our respective websites, which are jrf.org.uk and fraserofallander.org.
You can also look out for more on alternate labour market statistics from the Scottish Health Equity Research Unit probably next month.
So thank you all for listening. Until next time, we'll see you then.




